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Weekly Newsletter - Every Friday Morning

Opening Remarks
Business Advice
Salutary advice for all businesses that have sta! driving any vehicles. Managing your
business systems more e!ectively. How to maximize the value of your business when
you decide to sell it.
 

Member News
Training apprentices in data analysis can be a cost e!ective way to embrace new AI
technologies. Management teams can be strengthened with focussed executive
coaching. A Father's day treat is suggested.
 

Events - Celebrating Enterprise
New July event announced. This will be held at one of Burgess Hill's newest businesses,
located on the new Goddards Green business park. View all our current events on our
website. Book Events. 
 

Final extension to enter BHBiz26
Following requests from members for more time, we've providing a final extension to the
deadline: Midnight - Tuesday 30th June 
Visit our website: BHBiz26 
 

This week we welcome another new member. Become part of the most purpose driven
business group in Sussex: Join Here

Final extension to enter BHBiz26 
We received numerous requests to extend our deadline a little longer
Don't delay, you have just over one week left to complete your entry forms and collect
together your supporting evidence.

Entry Deadline: Midnight on Tuesday 30th June
Nomination
Please click here to reach the nomination form, send all additional materials to:
awards@bhbpa.co.uk

How to enter
Eligibility to enter:

https://www.bhbpa.co.uk/
https://content.mailplus.nl/m2/links/bhbpa/txtp/aFeds
https://www.bhbpa.co.uk/bhbpa-events/
https://www.bhbpa.co.uk/bh-biz-star-2026-awards/
https://www.bhbpa.co.uk/bh-biz-star-2026-awards/
https://www.bhbpa.co.uk/membership/
https://abcom.co.uk/
mailto:awards@bhbpa.co.uk
mailto:awards@bhbpa.co.uk
https://forms.office.com/pages/responsepage.aspx?id=PJH9fneT-EOWZCQpT6cgBmG87y_tz31AgSwWku8DIRhUODkzQzdVSjNQRUI2WDdITlVHMVhKM05YRS4u&route=shorturl
mailto:awards@bhbpa.co.uk


To enter our BHBiz awards you must be a member.
You can also nominate other individuals, as long as they work in a member
business, you'll need their permission to do so nevertheless
You can enter up to four di!erent categories, but in each category you have the
opportunity to make multiple entries. So if you have several 'Bright Stars' or 'Star
Apprentices', tell us why they're ALL exceptional.
Enter the Excellence in Leadership award as your final fifth wildcard category -
simply request the scorecard and we'll send that over for your team to complete

Enter up to four categories + a wildcard category
For this year's BHBiz26 any member can enter up to four categories of awards, not
counting the Excellence in Leadership category. For this special award category you have
a final ‘wildcard’ category you can enter, making for five categories in all.

New Members this week

Kaipability 

Kaipability 
Strategy and Advisory
Kaipability delivers strategy and advisory whether you are building new capability from
scratch, acquiring or growing a company, or investing in one. The firm covers the full arc
from R&D through to scale-up and commercialisation: engineering and operations, IP
strategy, cost modelling, capability readiness, and technology integration. Both
incremental improvement and step change. 

https://www.bhbpa.co.uk/bh-biz-star-2026-awards/


Dr Mayank "Rocky" Verma

The work spans corporate acquirers
evaluating targets, investors assessing
industrial capability, founders scaling deep-
tech, and SMEs navigating AI and
digitalisation for the first time.
 

As an example: most advisors will tell you to
adopt AI. We built AIRL (AI Readiness Level)
to sit with Deployment Readiness processes
to show you how to actually deploy it, a
structured way to assess whether your
organisation is genuinely ready before you
commit budget. That kind of practical
methodology, developed through real
delivery, is what we now o!er to the local
business community.

The firm was founded by Dr Mayank "Rocky" Verma, a Chartered Engineer with 20+ years
on the shopfloor and in the boardroom across aerospace, semiconductors, and high-
precision sectors. That experience, combined with a purpose-built AI-native operating
system, lets a small firm deliver at the pace and depth of a much larger team. Kaipability
sells output, not time, and builds capability, not dependency.
 

Whether you are a manufacturer wondering if that new machine will actually pay for
itself, a business with a product that deserves to reach the market but cannot quite get
there, a services firm trying to work out which AI tools are worth the subscription, or a
founder who has been told to "just digitise" without anyone explaining what that actually
means in practice. That is where we start.
 

Available for:

Capability readiness diagnostics, cost modelling, and sector briefings (fixed price)
Retained strategic advisory for boards, founders, and investment committees
Interim or fractional leadership (CTO/CIO/ME, Advanced Manufacturing
Engineering - R&D, Engineering, Operations)
Strategic partnerships, joint ventures, or board-level advisory
Hands-on manufacturing engineering projects

kaipability.com
info@kaipability.com
linkedin.com/in/rocky-verma/

https://kaipability.com/
https://kaipability.com/
https://linkedin.com/in/rocky-verma/


New July Event
July Networking Event - Celebrating Enterprise

Wednesday evening, 22nd July 5.30-7.30pm
ONLY WITH LOVE - Burgess Hills' newest brewery and tap room
Units 44 & 45, Gatehouse Hub, Neaves Park, Burgess Hill, Hassocks BN6 9ZN

You'll find this by turning right after the Sportsman...
 

An internationally acclaimed and highly innovative brewery becomes a Hillian
Our event comes hot on the heels of the build-out of a new brewery. A new tap room
was, at the time of writing, looking like a construction site...but that all changes today,
Friday 19th June, with pilot openings of Only With Love's new showcase, planned over
the next two weeks.
 

A site tour of the newly installed brewery is also on the cards for our delegates next
month. During our event the tap room will be open for those wanting to sample their
fabulous range of craft beers including outstanding AF (alcohol free) beers and a range
of AF Hop Sodas.
 

We warmly extend our great appreciation for Only with Love's hosting of our July event

The brewery was moved from its previous
location in Uckfield...

What looks like a building site earlier in the week
will be transformed by Friday

A message from our hosts

https://www.onlywithlove.co/?srsltid=AfmBOor6ckhOlbAGLc6pZYoa3w0klKU5qmYbIWJBCqgGqBnuN1Nuzk6w
https://www.onlywithlove.co/blogs/our-stories/moving-on-we-are-hillians


ONLY WITH LOVE 
We’re opening the doors to our brand new
brewery tap for a few special ‘pilot’ sessions.
We’d love to see you there. Come on down and
toast our maiden voyage: x10 taps of goodness,
award-winning AFs, plenty of good food and
music and a host of great local produce.
 

We're just adding the finishing touches to the bar
and putting together all of the new furniture. 5pm
next Friday, 19th, we'll be all set and waiting for
you. We're so excited. 
 

June tap room pilot sessions will be:

Fri 19th June: 5pm to 10pm
Sat 20th June: noon to 10pm
Fri 26th June: 5pm to 10pm
Sat 27th June: noon to 10pm

BHBPA - Only With Love : BOOK 

Mark your cards!
Meanwhile, stay posted to our
socials for tap action shots and
updates. Next week's gonna be
craaaaazzzzzy.

BHBiz26
We'd like to thank the sponsors of this year's awards
This event would not be possible without them. It enables us to keep our ticket prices at
the same prices as in 2024 with a memorable celebratory event for close to 200
attendees on the night.  LIVE on our website

Twelve awards 
Click the links to read an in-depth description of each award category:

Best Business
Self-explanatory - the big one!

Mayo Wynne Baxter

Bright Star 
An individual of extraordinary abilities,
drive and ambition? One of your sta!?
Please put them forward

Travail Employment Group

Charity & Community
Champion 
Exceptional fundraising from a company,
department or an individual in your
business

LB Enclosures

https://www.bhbpa.co.uk/events/july-networking-celebrating-enterprise/
https://www.onlywithlove.co/?srsltid=AfmBOor6ckhOlbAGLc6pZYoa3w0klKU5qmYbIWJBCqgGqBnuN1Nuzk6w
https://www.onlywithlove.co/?srsltid=AfmBOor6ckhOlbAGLc6pZYoa3w0klKU5qmYbIWJBCqgGqBnuN1Nuzk6w
https://www.instagram.com/onlywith_love?mc_cid=6840e8adfd&mc_eid=605e0a3538
https://www.onlywithlove.co/?srsltid=AfmBOor6ckhOlbAGLc6pZYoa3w0klKU5qmYbIWJBCqgGqBnuN1Nuzk6w
https://www.bhbpa.co.uk/bh-biz-star-2026-awards/
https://www.bhbpa.co.uk/bh-biz-star-2026-awards/#best-business
https://www.mayowynnebaxter.co.uk/
https://www.bhbpa.co.uk/bh-biz-star-2026-awards/#bright-star
https://www.travail.co.uk/burgess-hill-jobs-branch
https://www.bhbpa.co.uk/bh-biz-star-2026-awards/#charity-community
https://lincolnbinns.com/
https://lincolnbinns.com/


Ethical Business Star 
The social value of doing business ethically
is enormous and reaps dividends, an
award with a broad remit that any
business large or small can aspire to

Galloways

Excellence in Leadership 
A unique award - we ask your employees
to assess your leadership prowess

Entrepreneurial Operating
System

Future Talent & Skills
Champion 
We celebrate businesses that go the extra
mile engaging with schools, careers, skills
and STEM programmes

Burgess Hill Girls

Green Champion
We will want to share your sustainability
insights when you win

Auditel

Micro Star 
(Best Micro Business) - Bring your best
pitch to the table!

Mid Sussex District Council

Star Apprentice 
A hotly contested category to celebrate
resilience and application

HPC

Shooting Star
Best start up or scale up business. Big or
small the last three years has seen
incredible business growth, how did you
achieve that?

UK Growth Coach

Team of Stars 
We will give a magnificent trophy to the
team of teams - time to let your sta! know
just how their hard work is appreciated -
nominate them!

Burgess Hill Town Football
Club

Winning Workplace 
The vibe...it's about the vibe, does your
business have it?

Thomas Mansfield
Employment Law

https://www.bhbpa.co.uk/bh-biz-star-2026-awards/#ethical-business
https://wearegalloways.com/
https://www.bhbpa.co.uk/bh-biz-star-2026-awards/#excellence-leadership
https://implementer.eosworldwide.com/brandon-harris/
https://www.bhbpa.co.uk/bh-biz-star-2026-awards/#future-talent
https://burgesshillgirls.com/
https://www.bhbpa.co.uk/bh-biz-star-2026-awards/#green-champion
https://auditel.co.uk/ian-hopping/
https://www.bhbpa.co.uk/bh-biz-star-2026-awards/#micro-star
https://www.midsussex.gov.uk/
https://www.bhbpa.co.uk/bh-biz-star-2026-awards/#star-apprentice
https://www.hpccompressors.co.uk/
https://www.bhbpa.co.uk/bh-biz-star-2026-awards/#shooting-star
https://tr.growthcoach.co.uk/
https://www.bhbpa.co.uk/bh-biz-star-2026-awards/#team-stars
https://bhtfc.co.uk/
https://www.bhbpa.co.uk/bh-biz-star-2026-awards/#winning-workplace
https://www.tmemploymentlaw.co.uk/


Ethical Business Star
Let's celebrate what makes your business stand out
Does your business subscribe to accreditation from The Good Business Charter or the
Organisation for Responsible Business, or have you been certified by B-Corp? You’re
probably already working on all the fronts we’d like to see in your awards application.
While these accreditation bodies have slightly di!erent criteria, we’re  looking overall for
businesses that display strong ethics in all their dealings with sta! and customers.
 

You’ll have established equality, diversity and inclusion programmes in place. A business
where purchasing decisions are taken with care and where suppliers are paid promptly.
 

You’ll have a commitment to sustainability and fairness in all your operations.

brighton@wearegalloways.com 

01273 324163
wearegalloways.com
3rd floor, 15 West Street, Brighton, East Sussex, BN1 2RL

Proud sponsors of this year's Ethical Business Star - BHBiz26

Driving for Business
Are these driving for work myths a"ecting your business?
Across Burgess Hill and surrounding areas, countless journeys take place every day.
Company cars, vans and grey fleet vehicles all play an important role in keeping
businesses moving.
 

But when it comes to driving for work, misinformation can create unnecessary risk. Here
are three myths that continue to surface – and why businesses should pay attention.

Myth 1: van drivers are exempt from drivers' hours rules
Many businesses assume drivers' hours regulations only apply to HGV drivers.
 

While the rules are di!erent, van drivers are still subject to legal limits covering driving
time, duty time and rest periods.

https://wearegalloways.com/
mailto:brighton@wearegalloways.com
https://wearegalloways.com/


time, duty time and rest periods.
 

Failure to understand these requirements can leave both drivers and employers exposed
to enforcement action.
 

The key is ensuring that policies and schedules reflect the regulations that apply to your
operation.
 

Myth 2: using hands-free is safe
This is perhaps one of the most persistent myths in workplace driving.
 

The reality is that a driver's attention is divided whenever they’re engaged in a phone
conversation, regardless of how the call is made. Research consistently shows that
distraction a!ects reaction times and hazard perception.
 

Good workplace transport policies should make it clear that drivers are not expected to
answer calls while driving, even when hands-free systems are available.
 

Myth 3: experienced drivers don't need training
Experience is valuable, but it shouldn't be confused with immunity from bad habits.
 

Many experienced drivers passed their tests when tra#c volumes were lower and
vehicle technology was very di!erent.
 

Professional development gives drivers an opportunity to refresh their knowledge,
review their driving habits and improve their awareness of modern road risks.
 

Forward-thinking businesses increasingly view driver training as an investment rather
than a corrective measure.
 

What employers should be doing
Managing driving for work e!ectively means more than checking licences once a year.
Businesses should regularly review:

Driver policies
Driver assessments
Mobile phone procedures
Working time compliance
Training requirements

A proactive approach helps reduce risk and demonstrates a clear commitment to
employee safety.
 

Keeping up with the changes
Transport legislation, enforcement activity and employer responsibilities continue to
evolve.
 

At ULTS, we help businesses understand what these changes mean in practice and how
to stay compliant without unnecessary complexity.
 

Follow us on Facebook or sign up to our free monthly newsletter for updates on
transport legislation, training requirements and workplace safety developments.
 

Because when it comes to workplace transport safety, understanding the facts is always
better than relying on myths.

https://www.facebook.com/UckieldLogisticsTrainingServices
https://docs.google.com/forms/d/e/1FAIpQLSdifcz8cCWbY0QQYrWnTId0VFNIxUCWW7ElMS6oh2ovwN_dlg/viewform


ults.co.uk
Call or text Dave: 07809 282 805
Contact us

Father's Day at The Oak Barn
Father’s Day
Sunday 21 June 2026
The Quickest Way to a Man’s Heart? Through His Stomach! 
 

Show him how much you care with a traditional 2 or 3-course roast, lovingly prepared to
perfection.

We’ll be serving our full Sunday Roast Menu all day,
from 12pm to 7pm.
 

Book now to secure your table and avoid
disappointment!
 

Because nothing says love quite like a hearty roast
dinner. 

enquiries@oakbarnrestaurant.co.uk
01444 258222
oakbarnrestaurant.co.uk
Cuckfield Rd, Burgess Hill RH15 8RE

Say Goodbye to Software
One platform to run your entire business
What if your entire business could run from a single login?
 

Think about the tools you use every day: Accounting. CRM. Ecommerce. Inventory.
Marketing. Scheduling. Social media.
 

Usually, managing these means wrestling with a dozen disconnected apps, multiple
subscriptions, and data that never quite matches up. It’s exhausting, expensive, and
slows your team down.

Odoo takes a completely di"erent approach.
All your operations, zero friction
Odoo is a fully integrated suite of business apps designed to bring your entire

https://ults.co.uk/
https://ults.co.uk/
https://ults.co.uk/contact-us/
https://oakbarnrestaurant.co.uk/
mailto:enquiries@oakbarnrestaurant.co.uk
https://oakbarnrestaurant.co.uk/


Odoo is a fully integrated suite of business apps designed to bring your entire
ecosystem into one place. Instead of stitching together separate platforms, your sales,
finance, operations, and customer data all talk to each other seamlessly.
 

With Odoo, you can manage:

Finance: Accounting, invoicing, and expenses
Growth: CRM, sales pipelines, and marketing automation
Operations: Inventory, scheduling, and HR
Digital: Website management, ecommerce, and social media
Start small, scale as you grow

You don’t need to overhaul everything overnight. Because Odoo is entirely modular, you
can start with the exact tools you need today, and simply turn on new features as your
business grows.
 

No unnecessary complexity. No paying for software you don’t use. Just a clean, fast,
open-source system designed to adapt to you—not the other way around.
 

This all sounds expensive but it's really not. Just from £18 per user per month, you can
have access to all of it!
 

The Ultimate in Flexibility
To top it o!, it gets even better, because this is open source software, our team at
Pipeline can customise or build on anything you want, so you're not limited by what's
being o!ered out the box. If you want certain functions, we can build it for you.
 

How Pipeline Digital bridges the gap
Software is only as good as its setup. At Pipeline Digital, we don’t just hand over a license;
we help you implement and customise Odoo so it aligns perfectly with how you actually
operate.
 

From data migration and tool integrations to custom automations, we turn Odoo into a
true, single source of truth for your business.
 

Ready to cut down on software sprawl and streamline your day?
Book a virtual co"ee chat with us, and see if Odoo is the right fit.

pipelinedigital.co.uk
01273 102 754
Contact us

What is Executive Coaching?
“For me, coaching is a passion, it’s not just what I do, it’s who I am“
 

Management and leadership development:
In a nutshell, Executive Coaching is personalised management and leadership
development – it’s tailored to the person and their situation. This means it can happily sit
alongside traditional group training courses, extending and embedding that learning.

https://calendar.google.com/calendar/u/0/appointments/schedules/AcZssZ060QvlnIRCCpWMCqfySS4KlCKrqJoR4Zb8tH6NhaAa5foBjDTXXB8YsqVI-smgXS3GY5ujE_9F
https://pipelinedigital.co.uk/
https://pipelinedigital.co.uk/
https://pipelinedigital.co.uk/#contact


Ian Mercer

It’s a confidential one-to-one conversation that’s been proven to
be powerful and e!ective. In fact I have found it to be
transformational, and the results truly inspiring.
 

Executive Coaching focusses on ‘people’ problems, but always in
an organisational context:

Navigating complex team dynamics
Becoming more courageous
Opening the mind to new ways of thinking
Challenging perceived limitations
Exploring aspirations and goals



It can be especially powerful for newly-appointed junior managers and leaders, or even
those looking to review their management and leadership skills.
 

Advice?
Importantly, my coaching doesn’t involve handing out advice - I won’t tell the person
what to do (unlike consultancy, for example). Instead it’s about helping people to help
themselves –it’s about empowering people. Additionally, a coach can be thought of as
someone ‘walking alongside’ - a critical friend.
 

There is a strong focus on change and moving forwards, and in a way it’s about adding
‘tools’ to the person’s toolkit.
 

A conversation
It’s a conversation between two people, but it’s a conversation with a purpose. By the
end of a session the person needs to have devised a plan for what to do before any
subsequent sessions – after all, that’s where the work really gets done.
 

Support and challenge
Coaching is a blend of support and challenge, which means trust is critical.
 

So it’s the job of the coach to create a safe space and be non-judgemental.
 

Nevertheless, I am keen to avoid dependency. In fact, I want my clients to not need me
anymore. After all, the objective of coaching is for the person to use their new ‘toolkit’ of
skills – pushing forwards and upwards.
 

Whose agenda is it?
Scenario 1 (manager/organisation involved):

Manager or organisation has a specific objective
Often driven by appraisal or performance review
Manager/organisation seeks feedback on progress
The coach will ensure conversations remain focussed on stated objective

Scenario 2 (‘carte blanche’):

Individual is free to determine own agenda
Direction and progress can be fluid

Importantly, for all coaching the coach themselves comes with no agenda. In fact I start
every session with “What do you want to talk about today?” Though that doesn’t mean I
won’t challenge if I think important issues are being avoided – it’s not just a cosy chat.
 

How long? How many? How often? How much?

90 minutes (longer than most coaching sessions)
Typically 4-8 sessions, but it may need just a single session.
Typically monthly (but it can be useful to schedule sessions before/after key events
and meetings)
Face-to-face or online (Teams, Zoom etc)
Face-to-face is always better (if only for the initial session), and meeting away from
the workplace can be beneficial.



Ian Mercer 
Ian@merceric.co.uk
07505 19 33 11 
www.merceric.co.uk 

mailto:Ian@merceric.co.uk
https://certamps.co.uk/


August Networking at BHBPA
Annual hog roast at The Woolpack
We're back again, and many thanks to Dee, Lance and the team at The Woolpack for
putting on another free Hog Roast event.

Wednesday 5th August 
5.30-7.30pm
The Woolpack

This is always a popular event we look forward to seeing you later this summer.

Book your place here

https://www.rewardstraining.co.uk/
https://www.bhbpa.co.uk/events/hog-roast-for-bhbpa-members/


Data Analysis Training
Using apprenticeships to improve data analysis capability
Many SMEs in the South East are using apprenticeships to improve data analysis
capability without the high cost of recruitment or external consultancy. Apprenticeships
are cost-e!ective, and available with government funding*

We partner with organisations to deliver the Level 3 Data Technician apprenticeship, a
programme specifically designed for team members that manage data and reporting.
It supports roles where duties could include tasks such as:

Data reporting & using dashboards
CRM and sales analytics
Operational performance analysis
Improving business intelligence

*For small businesses, the programme is 95% funded, with no day-release or classroom
time — learning is delivered in the workplace.
 

This programme provides a structured, measurable pathway that improves knowledge
and skills and delivers commercial impact.

Find out more

Did you know we also o!er a Data Analyst Level 4 apprenticeship. Providing a
progression route for those looking to grow within the industry.

More About Progression

www.rewardstraining.co.uk
Email: enquiries@rewardstraining.co.uk
General Enquiries : 01293 562 651
Rewards Training The Pinnacle, Station Way Crawley, Sussex RH10 1JH United Kingdom  

Professionally Valuing & Selling Businesses
Great commercial achievements recognised
Setting up, establishing, managing, growing and owning a business is one of the great
commercial achievements for entrepreneurs with companies of all sizes – from one
person businesses to large corporates. BHBPA’s members are great examples of those
successes.

https://www.rewardstraining.co.uk/data-technician-level-3-apprenticeship?utm_source=Rewards+Training+Subscribers&utm_campaign=1398a7f909-EMAIL_CAMPAIGN_2026_01_23_09_24_COPY_01&utm_medium=email&utm_term=0_65190a2181-1ca0e24c36-521756088
https://www.rewardstraining.co.uk/data-analyst-level-4-apprenticeship?utm_source=Rewards+Training+Subscribers&utm_campaign=1398a7f909-EMAIL_CAMPAIGN_2026_01_23_09_24_COPY_01&utm_medium=email&utm_term=0_65190a2181-1ca0e24c36-521756088
https://www.rewardstraining.co.uk/
https://www.rewardstraining.co.uk/
mailto:enquiries@rewardstraining.co.uk


But there comes a times when, as the
owner, when you want to move on to or
start something new, need to stop due to
health or family issues, move away from the
area or even abroad, or to retire.
 

There are a number of options as to how to
progress this, including handing over to the
next generation in the family, a
management buyout, establishing an
employee ownership trust or selling your
business.
 

When it comes to selling your business, it is
always important to prepare your business
for sale early, which will take time, in order
to enable you to get the best price.

Management Inspirations Limited, as well as providing advice with pre-sale preparation,
o!ers a fully managed service for businesses in almost every industry and market. To
see businesses currently on the market and those recently sold, go to
https://www.managementinspirations.co.uk/content/businessesforsale. 
 

With this we will value your business, write up the full marketing particulars and advert,
respond to all enquiries and organising viewings, plus managing o!ers and negotiations,
and liaising with landlords (if required) and solicitors until completion, as well as advice
with due diligence.
 

We also values businesses to assist with acquisitions and mergers, share transfers,
incorporation, probate, retirement planning, taking on investors, buying out partners
and shareholdings, commercial or family disputes, or just because the owner wants to
know the current value.
 

In summary, Management Inspirations Limited, as a business transfer agency, through
its founder Robert Carpenter, can provide you with the support and expert advice
needed when it is time to passing on the ownership of your business to someone else.
 

Please feel free to contact me, Robert Carpenter FCA FIoD CertCII FRSA, on 01444 242912
or e-mail robert@managementinspirations.co.uk.
 

Robert Carpenter FCA FIoD CertCII FRSA
CEO
Management Inspirations Limited
Business Transfer Agency

M: 07771 803459
T:  01444 242912
robert@managementinspirations.co.uk 
www.managementinspirations.co.uk 
Robert Carpenter FCA, FIoD, Cert CII, FRSA | LinkedIn
Management Inspirations Limited | Facebook
Management Inspirations Limited (@MI_PnC) / X

https://www.rewardstraining.co.uk/
mailto:obert@managementinspirations.co.uk
mailto:robert@managementinspirations.co.uk
https://www.linkedin.com/in/robert-carpenter-fca-fiod-cert-cii-frsa-8755525/
https://www.facebook.com/managementinspirations
https://x.com/MI_PnC


July Micro-Meet 
Join us this July 10th for a 'Revive’ Net-walking Experience
Stunning Views & Ancient Woodland Paths
 

The ‘Revive’ net-walking experience begins from Ashdown Park Hotel and we stroll
through some of the most picturesque areas of the Ashdown Forest. Open heathlands
roll out in every direction, giving way to quiet woodlands rich with wildlife scurrying along
as we nonchalantly pass on by. Depending on the season, we’re treated to golden gorse,
carpets of bluebells or rustling autumn leaves.

Combining the simple pleasure of walking
with the natural flow of conversation our
events o!er something unique, a chance to
connect with like-minded individuals in a
relaxed and informal way.
 

A far cry from stu!y meeting rooms or
virtual calls. We walk, we talk and let nature
do what it does best, clear our minds, fuel
our thinking and conversations as we stroll
across ancient pastures and marvel the
breathtaking views. 

https://extechcloud.com/


Why Walk With Us?
It’s the perfect setting to connect with BHBA members old and new, to clear the mind
and escape the digital world for a while, only to return feeling energised and fully
refreshed - not just physically but mentally too!
 

Benefits include:

Light physical activity in fresh air
Mental clarity and reduced stress
Easy, authentic networking
A deeper connection to the local landscape

Join Us
You’re warmly invited to join us on Friday the 10th of July for a circular walk (approx. 60
mins) Let’s  walk, talk and reconnect with nature and BHBA members. No pressure, no
pace just good vibes. Complimentary teas & co!ees served with delicious homemade
cookies after our walk. 
 

Book Your Space Now 

Ashdown Park Hotel, Wych Cross 
Forest Row, East Grinstead , RH18 5JR
Meet 10:15 am (terrace garden)
Leave 10:30 am

Book the BHBPA Micro-Meet June

Richard Cox - CEO
richard.cox@bhbpa.co.uk
07393 728688

All Upcoming BHBPA Events
10th July
10.15am - 12.15pm

Micro-Meet July
Ashdown Park - Netwalking experience

22nd July
5.30pm - 7.30pm

BHBPA Networking July
The ONLY WITH LOVE Brewery & taproom - Goddards Green

5th August
5.30pm - 8.00pm 

Annual Summer Hog Roast
The Woolpack

Please book our events on our website
Whether it's an online event, or a site tour at one of our members, or a networking event
at a venue. We need to know how many are attending. Spaces can sometimes be limited
and we are finding increased demand. So book early!

Book all Events - CLICK HERE 

https://www.bhbpa.co.uk/events/join-us-this-july-10th-for-a-revive-net-walking-experience-stunning-views-ancient-woodland-paths/
https://www.bhbpa.co.uk/events/join-us-this-july-10th-for-a-revive-net-walking-experience-stunning-views-ancient-woodland-paths/
https://www.boutiquecarehomes.co.uk/landing/keymer-hall-care-home/?mh_matchtype=p&mh_keyword=keymer%20hall%20care%20home&mh_adgroupid=181306904809&mh_network=g&mh_campaignid=22487474155&gad_source=1&gad_campaignid=22487474155&gclid=Cj0KCQjwkYLPBhC3ARIsAIyHi3S2AxKq8MPXvsCz7VYGSgL-f7jBqklk31f4HsN0YZhICNu30wqcGtUaAvOqEALw_wcB
mailto:richard.cox@bhbpa.co.uk
https://revivehealthfitness.co.uk/
https://www.bhbpa.co.uk/bhbpa-events/
https://www.bhbpa.co.uk/bhbpa-events/


Closing Remarks
We are keen to hear your stories, awards won, apprenticeships completed, sustainability
improvements, your involvement with local schools and all and everything going on in
various business parks in and around the town.
 

Let's celebrate your successes and achievements!
 

Deadline for copy each week is Thursday noon.
Contact me directly - richard.cox@bhbpa.co.uk
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